
 

  
 
 
 
 
 
 
 
 
 

 

Important Information & Events  
Employee Assistance Program (EAP) 

www.freckmanandassociates.com (800) 331-3226 
Retiree Get Together   

First Wednesday of month 10am at the Union Hall 

Union Meeting: Second Wednesday - 7 pm ï Dinner  6 pm 

Next Generation Meeting: : Second Wed - 5 pm at the Hall 

Stewardôs Meeting: Fourth Wednesday - 3 pm at the Hall 

Welfare Club Meeting: First Monday of the month - 7 pm at the 

Mead Rod & Gun Club 

Total Benefit Solutions:  Union Hall Hours on the first two 

Wednesdays of each month.  Call 1-877-265-2212 to schedule an 

appointment. 

 

 

 

 
Committee Members 
Work           Cell 
President    Steve Benoit ééé.ééééééé233-2529    399-4195 
1st Vice      Chuck Way.ééé.ééééééé. 233-2705    280-1698 
2nd Vice     Bob Larsoné.éééé.ééééé..                   420-2256 
3rd Vice      Jeff Skorupskié..............éééé... 233-2556    399-5472 
Insurance   Gerald Kellééééééééé..é...233-3135    869-7943 
Comp          Ross Strandéééééééééé..233-2549    280-1494 
Secretary    Brandon Strombergéééééé.....233-2714    284-1604 
Treasurer    Guy Trudelléééééé..é..éé. .233-2533    399-9143 
 
Rapid Responseéééé..Brandon Strombergé.233-2714   284-1604 
Rapid Responseéééé..Gerald Kelléééé....233-3062   869-7943 
Hall Rental ééééé......Steve Kennedy . . . . ..éééé.. . 789-1933 
 

 www.pacelocal21.proboards.com 

 

www.facebook.com/USWlocal21 

 
 

 

 

Bankruptcy 
Steve Benoit, President 

I felt a sigh of relief around the mill last 

Tuesday morning when we all found out that Verso 

was filing for bankruptcy Chapter 11 reorganization.  

The reorganization according to CEO Dave Paterson 

and others will affect mostly the financial structure 

of the organization, ñéThis is a restructuring of our 

debt not the operationséò, he said at the Town Hall 

Meeting, January 26th.  As far as we know at this 

time we will not see any changes to our contracts.  

Leaders within the USW said they have not been 

approached about opening any contracts due to the 

bankruptcy.  We were definitely in a ótouch and goô 

position for some time here in Escanaba and luckily 

we have pulled out of it and the mill has received the 

resources to continue running.  

Below is a synopsis of the conference call with USW 

leadership concerning bankruptcy: 
 
±ŜǊǎƻΩǎ ŦƛƭƛƴƎ ƻŦ ōŀƴƪǊǳǇǘŎȅ ǳƴŦƻǊǘǳƴŀǘŜƭȅ ŎŀƳŜ ŀǎ ƴƻ 
ǎǳǊǇǊƛǎŜ ǘƻ Ƴƻǎǘ ƻŦ ƻǳǊ ƭƻŎŀƭǎ ƻǊ ǘƻ ǘƘŜ ¦{²Ωǎ ōŀƴƪǊǳǇǘŎȅ 
team.  The merger with NewPage, a lopsided shared 
services agreement, the divestiture and fire sale of assets 
(that unfortunately created more domestic competition) 
all led to this bankruptcy.  In the world of corporate 
finance any formula that combines extreme leverage 
with declining and changing markets too often ends with 
the same result. 
  
Our bankruptcy team consists of technical professionals 
skilled in finance, in-house lawyers and outside counsel.  
They have been monitoring filings, reviewing creditor 
claims and debt structure.  Our lawyers appeared in 
court last Wednesday to represent the interests of USW 
members.  This week they will seek and expect to gain a 
seat on the unsecured creditors committee. 
  
First day motions made by the Company in court will 
ensure that the company can continue to make payroll 
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obligations, though the Wickliffe severance agreement 
will be addressed at a hearing on February 22. 
  
We do not expect Verso to attempt to vacate the current 
collective bargaining agreements, but it would not be 
unusual for the parties to meet to hash out a new 
agreement at some point to provide some long-term 
stability once they emerge from bankruptcy. 
   
The USW will provide periodic updates about issues that 
arise as a result of the bankruptcy and our team will fight 
ǘƻ ŜƴǎǳǊŜ ǘƘŀǘ ƻǳǊ ƳŜƳōŜǊǎΩ ǿŀƎŜǎ ŀƴŘ ōŜƴŜŦƛǘǎ ŀǊŜ 
protected. 
  
David R. Jury 
Associate General Counsel 
United Steelworkers 

 

  Due to the filing, a new group of questions arose, 

especially with the Lump Sum and Pension.  We are 

digging into these questions and hopefully will be 

able to provide answers soon.  When we were 

NewPage and went through bankruptcy the Pension 

payments worked like this (understand with a 

different company it may be handled differently): 

 
Once a company declares bankruptcy you can no longer 
draw your full lump sum. This has nothing to do with 
Verso, this is governed by ERISA (Employee Retirement 
income Security Act of 1974).  It actually gets deeper into 
ERISA and is covered under the PBGC (Pension Benefit 
Guarantee Corporation) which governs how a pension 
will be distributed under different circumstances. As we 
found out when NewPage went through their 
bankruptcy, anyone wanting to retire while the company 
was in bankruptcy could draw 1/2 of their lump sum right 
away and the remainder would have to be drawn as a 
monthly annuity UNTIL the company came out of 
bankruptcy at which time they would have one chance to 
take the remainder of their pension as a lump sum or 
continue to take it as a monthly annuity.  We had several 
retirees do this during our last bankruptcy and it worked 
without any problems. 
 

As I stated, when we receive more information 

concerning the Pension and how Verso will deal with 

this we will let you know.  For the most up-to-date 

information please got to the Localôs Message Board 

or Facebook. 

____________________________________ 

 

 

 

Insurance Updates 
Gerald Kell, Insurance Advocate 
 Deductibles, co-pays, premiums, HRA, HSA, 

FSA, supercalifragilisticexpialidocious; I donôt think 

even Mary Poppinsô magical umbrella couldôve 

prevented us from the soaking weôve endured thus 

far with this yearôs insurance storm.  The changes 

were vast and wholly unexpected for most.  I 

sincerely believe this perfect storm has been the 

result of multiple failures on several levels ranging 

from the very top of Blue Cross Blue Shield of 

Tennessee (BCBST) down to and including myself 

as your local Insurance Advocate.  There were 

misunderstandings of 

legacy NewPageôs 

plan structure by 

incoming Verso, 

petty and spiteful 

moves by the large 

insurance companies, 

a lack of forethought 

on the potential 

effects of seemingly 

harmless changes on 

my behalf, and an overall fumbling of what was an 

admittedly complicated task of bringing two large 

employersô plans together.  I can assure you that 

while it seems weôre always anxious to ascribe a 

nefarious connotation to these mishaps, itôs clear that 

despite the failures, there were a lot of hard working, 

well-intentioned individuals behind the scenes. 

  If youôre following the changes, youôve been 

through a rollercoaster of speculation, conjecture, 

and legitimate concerns.  Weôve seen carrier changes 

for pension, our 401(k) management, healthcare, 

PRO, EAP, etc.  While communicating significant 

changes in any one of the aforementioned can be a 

trying experience, determining the actual changes 

and getting accurate information out to the 

membership for all of them is at best, a daunting task.  

I applaud all whoôve shared their experiences, 

reached out for explanations, and have shown a 

selfless degree of patience throughout the turmoil.  

Quite simply, without the active membership and 

their diligence we would be weeks behind. 

  While assessing the rollout and its subsequent 

changes, there were several sources providing 

varying information.  When the CAT letter was 

issued I felt the most pragmatic approach was to 

share, for a lack of a better description, the worst case 

scenario for the new reimbursement format.  There 

were differing opinions on the administration 



 

coordination and I felt it would be advantageous for 

everyone to learn the long-form method that involves 

filing the appropriate paperwork and understanding 

the process.  Blindly hoping for the reimbursement 

method to work automatically was, in my opinion, 

too optimistic.  The best way to measure a planôs 

effectiveness is by actual experience from its 

members.  As they roll in, we are able to get a clearer 

picture of how different situations are being 

administered.  With that being said, there are a few 

updates and changes since I issued the last CAT letter 

which communicated our understanding of the 

benefit changes at that time.   

 
 

  Cost incursions through our primary medical 

coverage, BCBST, are automatically being drawn 

from the Health Reimbursement Account 

(Arrangement); this covers doctorôs appointments 

and procedures.  The prescription plan through 

Express Scripts is still being administered as a 

reimbursement method, however, the reimbursement 

appears to be sent automatically unless the member 

manually chooses otherwise.  What does this mean?  

Well, letôs say you go to your doctor because you 

have the flu.  Your doctor determines you need a 

prescribed medication to treat the symptoms and 

issues a prescription.  You leave the doctor and head 

over to your local Mom and Pop pharmacy to fill the 

script to ease your ailment.   You show your new 

BCBST card and the pharmacy requires you to pay 

for the medication upfront with the Blue Cross 

discount already figured in.  The pharmacy 

automatically submits a claim to BCBST which then 

checks your HRA balance to ensure you have 

remaining funds and issues you a reimbursement 

check in the amount applicable.  If youôve signed up 

for direct deposit, your funds will arrive directly into 

your checking account.  (*Update: BCBST is 

currently working with ExpressScripts to design a 

program that may allow pharmacies to automatically 

deduct from the HRA*)  Your doctor submits a claim 

to BCBST for the appointment and they also 

reference your HRA balance to determine if you have 

enough to cover the expense.  Once it is determined 

you do, theyôll issue payment directly to the doctorôs 

office.  This essentially works the same as it did prior 

to the switch.  I want everyone to understand that the 

deductibles and max out-of-pocket amounts have 

NOT changed.  They are set by our Master Labor 

Agreement (white book) and not subject to unilateral 

change.   

  The changes to our Flex Spending Accounts (FSA) 

appears to be working in a similar fashion, however, 

with the FSA funds mostly being a secondary 

payment method, the experiences thus far, are 

limited.  We still will not be receiving debit cards.  

Please note that the default coordination of payments 

for qualifying medical expenses will go through 

HRA until depletion and then FSA funds.  Basically, 

any charges will be reimbursed until your HRA funds 

are gone and then deducted from your FSA balance.  

If you want a specific Rx or expense taken from your 

FSA rather than HRA, you will need to contact them 

to manually change the reimbursement. If you donôt 

anticipate using the full amount of both accounts, I 

recommend you do this to avoid sacrificing your 

FSA funds at the end of the yearðHRA balances 

rollover each year with no penalty.  Otherwise, 

automatic reimbursement is the most convenient.  

Also for clarity, union employees do not have a 

Health Savings Account (HSA) available to us.   

  It appears that all dental and vision expenditures 

will need to be reimbursed through the long-form 

reimbursement method.  Having had virtually no 

communicated experiences on either service, Iôm 

still weary of how this may work.  Please utilize the 

Message Board or call me directly to share anything 

pertaining to this coverage so we can be sure itôs 

being administered as it should.   

  For retirees who are over 62 and sought individual 

coverage through a private plan to qualify for the 

PRO, there are several changes, Ameriflex will be 

the new carrier.  The only option right now for 

submitting claims is a fax number 866.225.6586 or 

e-mail address benefits.department@versoco.com.   

  Please watch the message board for the most up to 

date information and continue sharing your 

experiences.  Thank you everyone for your support 

and assisting your co-workers!  Iôm very proud of our 

membership as we go through this.    

mailto:benefits.department@versoco.com


 

Ants!  
Brandon Stromberg, Secretary/Rapid Response 

Ants are amazing creatures.  They can outwit, 

outlast, and outplay just about any other living 

organism.  They have an altruistic society in which 

each one works together for the benefit of the whole.  

When it comes time to work ants can carry up to 50 

times their own body weight, they send out scouts to 

gather food, they farm their own land, and they create 

ñsuper coloniesò stretching many miles; all this while 

their strong protect their weak.  Ants have no 

shortage of uphill battles and challenges, but they 

stick together and get the job done.   

  It should go without saying that thereôs no shortage 

of challenges facing us today at our paper mill up to 

and including bankruptcy, deterioration, crumbling 

infrastructure, inflation, decreasing demand, and 

foreign imports.  Weôre certainly witnessing our 

anthills becoming mountain ranges.  But Iôm 

confident when we stick together we will get the job 

done.  We may all come from different lifestyles, but 

can agree that working together is the best way to see 

our paper mill last for future generations.  A great 

way to unify this workload is by engaging in your 

local union.  Youôve thought about getting more 

involved before, but you just failed to act.  You 

recognized an opportunity to help the group effort, 

but maybe felt that load was too great to bear.    Now 

is the time. If we spread the workload across many 

backs, we realize thereôs no need to possess the 

comparable strength of our tiny insect neighbors.  

__________________________________________ 

 

Transfer vs. Flex 
Jeff Skorupski, 3rd Vice President 

Hello all!  This month Iôd like to address the 

difference between Flexibility and Temporary 

Transfer language.  Basically, Flexibility means 

Management can have you perform tasks that are 

normally not your responsibility. These tasks will be 

added to your job duties and you are still performing 

your everyday job.  An example would be if youôre a 

Winder employee and the Supers have bad paper; for 

whatever reason they have you, the Winder 

employee, slab the roll. You are still there to operate 

the winder but the slabbing will be done as time 

allows.  If you are temporarily transferred that would 

mean that you are removed from your everyday job 

for up to 4 hours. The remaining crew members can 

be expected to 

assume your job duties while you are transferred.  

One critical piece to this is that your job cannot be 

backfilled while youôre transferred.  This should 

always be the junior qualified employee.  Articles 12 

and 33 of the CBA reference these two distinct rules. 
 

ARTICLE 12.   TEMPORARY TRANSFERS  
The temporary transferring of employees between jobs, shifts 

and departments in order to maintain efficient and/or economic 

operations is the sole responsibility of management.  When 

employees are temporarily transferred from their regular job to 

fill a vacancy, they will be paid as follows (this does not apply 

to transfers as a result of job bidding or bumping) 

1. An employee transferred to a lower rated job shall continue 

to receive their regular job rate in conformity with the 

Companyôs current wage schedule. 

2. An employee who is transferred to a lower rated job when 

work is not available on their regular job, or an employee 

who is offered and works overtime on a lower rated job 

shall receive the rate of pay which has been established for 

the lower rated job in conformity with the Companyôs 

current wage schedule. 0 

3. An employee transferred to a higher rated job and who 

performs the job duties and responsibilities of the higher 

job classification, or they are offered and work overtime on 

a higher rated job, will be paid the rate which has been 

established for the higher rated job in conformity with the 

Companyôs current wage schedule for each hour worked in 

the higher rated job. 

Addendum 

-When a job has been shut down, the employee can be 

temporarily transferred to fill other job vacancies anywhere in 

the mill, for any length of time, provided no one else performs 

their job while they are transferred elsewhere. 

-There will be a 4 hour limit on transfers when the employeeôs 

job is still running and the remaining crew is covering their 

vacated duties. 

-When the job is still running, only the junior qualified 

employee(s) in a progression will be transferred to fill job 

vacancies outside of their department.  (Clarification:  there are 

no area concept boxes) 

-Management will not add an additional person to the crew to 

backfill the employeeôs position while they are transferred 

elsewhere. 

 

 

 



 

ARTICLE 33.   FLEXIBILITY AND UTILIZATION  

  This new Flexibility and Utilization concept is designed to 

maximize the efficiency of the Escanaba Mill, improve 

productivity and protect the employment security of employees, 

with full regard to all safe work practices.   

 -An employeeôs basic work assignment will be to perform 

duties normally associated with their classification and 

department.  However, in order to achieve efficiency of mill 

operations, employees will be expected to perform other duties 

as part of their regular job.  This will include performing duties 

from other jobs, lines of progression, or departments either 

independently or with other craft or operational 

personnel.  Employees performing other duties as part of their 

regular job will maintain their regular job rate. 

 -Employees will not be asked to perform any duties that would 

jeopardize their safety or the safety of a co-worker.  Proper 

instruction or training will be provided, as necessary. 

 -The language in this article shall prevail over prior agreements 

and past practices regarding Productivity/Flexibility.  In 

applying this new flexibility and utilization concept, neither 

party sets precedent by a particular application or failure to 

make an application when a situation presents itself.  Flexibility 

and utilization applications will vary based upon the 

circumstances and resources available at any given time. 

 -No active employee as of the date of ratification will lose 

permanent employment as a direct result of the implementation 

of this article.   

 

Addendum 

-The parties will conduct joint training/communication on 

flexibility to clarify and encourage use of the flexibility 

concept.  (Includes 90 day post ratification 

planning/training/communication period before launch) 

 -The use of any flexibility task lists during 

training/communication activities will be examples only and 

not considered an all-inclusive list. 

 -The parties may, by mutual agreement only, use a joint 

advisory committee to review and give input on specific 

applications of flexibility. 

__________________________________________________ 
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Lead Man and Updates 
Charles Way, 1st Vice President 

I have been informed that a lead man concept 

is still being looked at in the Yard by the Company.  

There have been no formal meetings nor scheduled, 

so I have no definitive information.   I also think itôs 

time we recognize the vast  and tireless effort by the 

Yard in the effective job they have been doing in 

their areas despite running several people short for a 

very long time. The Company has not offered any 

plan as to how we are going to handle the manpower 

shortage. We reviewed all the current 

grievances with HR.  They will be scheduled for next 

steps in the future. 

Our maintenance groups await yearly bids.  We have 

talked about roll repair so there will be some changes 

in that language.  There is discussion about other 

modifications but we have not seen anything on 

paper. These include removal of construction crew 

bids and a number of employees on tour 

maintenance.  We have had one talk about E/I bids.  

There are a few points that will need to be worked 

out. We await the next meeting.  The panels for the 

arbitrations are ordered and the situations will now 

move forward. We are in talks about the E/I 

arbitration and at this moment we may solve this 

problem in the near future.  Once again, we have not 

received any new feedback on the continual shortage 

of people in Maintenance.  The committee asks on an 

almost daily basis for the plan on manpower with no 

true direction from the Company. 

__________________________________________ 
 

Personal Cell Phones 
Jeff Skorupski, 3rd Vice President 

It has come to the attention of the Committee 

that the Company is doing an audit of our cell phone 

use at the mill.  I, as much as anyone, depend on my 

phone as my contact to the outside world.  With that 

being said, weôre already hearing grumblings of 

people abusing the use of their phone while on the 

job.  We could go around and around about how 

salary personnel and contractors use their phones on 

operating floors, but the fact is it will be easier for 

the Company to eliminate cell phones rather than 

managing the few problematic individuals.  Bottom 

line, if we actively limit our cell phone usage to 

critical uses, we could prevent further action by 

management.  Please use some common sense while 

at work so we can continue to use our personal 

phones on an as-needed basis. 



 

     

 

 “When the whole world is silent, even 

one voice becomes powerful.”    
                                     

--Malala Yousafzai 
__________________________________________________ 

 

Fundraiser $$$ 
Brandon Stromberg, Secretary/Rapid Response 

The Delta/Schoolcraft Trades and Labor 

Council will be having their charity scholarship 

fundraiser Saturday, March 5th at 5pm, in the 

Escanaba Eagles Club (608 Ludington Street).  

Tickets are available at Gust Asp and 

Plumbers/Pipefitterôs Hall in Escanaba.  This year 

they are adding a food drive; please donate an item 

of food upon your visit.  All proceeds go to local food 

pantries. This fund drive allows for the donation of 

thousands of dollars into the local community 

annually. 

  In a related note, Duke/LifePoint is considering 

using Moyle Construction as a contractor for their 

hospital renovations in Marquette.  LifePoint and 

Moyle construction are only concerned with profits.  

If youôre familiar with the atrocities of Moyle 

Construction and their treatment of employees, you 

know this is a poor decision for local labor.  On the 

medical side, doctors and nurses have said, ñWe 

have to see more patients, we have to make more 

money.  Weôre being asked to make a profit over 

peopleôs suffering.ò  This is wrong. Please support 

them and let it be known that we money does not 

trump well-being. 

_________________________________________ 

 

Welcome or not? 
Steve Benoit, President 

Most of us gladly open our doors and 

welcome family and friends into our homes.  But 

there are those times that a stranger comes to our 

door and we question if they are trustworthy.  This 

year we enter a tumultuous political cycle that is 

undeniably important to each and every one of us 

whether political or not.  This is your opportunity to 

decide who we will invite into our home, into our 

workplace, our discussions, and most importantly 

into our familyôs lives.  No matter what 

predispositions you have, it is time to step up and 

educate ourselves on the goals of the people running 

for political office.  What is most important to you?  

Is it education, employment, healthcare, income 

equality, or religious beliefs?  This is your 

opportunity to learn who the candidates are and 

decide if you want to invite them into your home.  

The Rapid Response Committee here within our 

local will need your help this political season 

because the candidates that we invite into our home, 

our hall, and workplace are the candidates that stand 

up for our rights as workers.  Gerald Kell and 

Brandon Stromberg will be leading us along with 

the Rapid Response Team and I ask each and every 

one of you to help in some way.  We must stand 

strong and be diligent to make a difference for all 

workers in our county, state and country.  Please 

contact Gerald and/or Brandon as soon as possible 

and let them know that they have your support and 

assistance this political season.  I thank you in 

advance for stepping up and making a difference in 

a time that we are seeing the top 1% fight union 

membership, the middle class, and every working 

man and woman.  The rest of us, the 99% have a 

voice and it can make a difference.  Use your voice, 

make a difference by educating others and be sure 

to VOTE!!!   

__________________________________________  

 
 

 



 

February’s Local 

Business Feature 

 

Our membership has a significant impact on 

the local economy.  Letôs keep that impact a positive 

one by shopping locally and being sure to frequent 

establishments that give back to our community.  

Shop at a local small business and much more of the 

money stays local.  Remember to let them know you 

saw them in our newsletter! 

  
 

The Carpet and Drapery Shoppe has been in 

business and serving Delta County for over 44 years. 

We are a second generation business owned by Todd 

and Kitty Gartland. Todd has worked for the family 

business his entire life and purchased it from his 

parents in 2004. We are an avid supporter of our local 

community ï donating to many local causes, 

benefits, and fundraisers throughout each year, while 

supporting our schools, sports, and wildlife. If you 

are in need of flooring or window treatments, the 

Carpet and Drapery Shoppe has the areaôs largest 

flooring showroom to look through. They specialize 

in custom tile bathrooms and showers, featuring the 

Schluter Waterproofing system ï the best in the 

industry. With the best service, best products, and 

best installation around ï they would love to have 

you as a customer for life. Thank you for shopping 

locally! 

Gratitude and Positivity 
Charles Way, 1st Vice President 

I would like to say thank you to all past, 

present, and future stewards and officers of our 

Local.  Itôs not heard enough and I believe it is due.  

Too often we become too involved in all the 

negativity of the issues that affect us.  We need to 

look at more of the positives and focus on them as 

well.  Your Local has won a variety of battles from 

the floor via your stewards, officers, and general 

membership.  Weôre involved in the communities, 

helping the food banks, election drives, and assisting 

families in need. The Hall (which is completely paid 

for) is made available to our membership.  The hard 

work from past committees and members has set us 

up with many resources, contractually and otherwise.  

We have an excellent insurance program available 

through the Union and TBS Insurance that covers the 

every-growing gaps in our present coverage from the 

Company.  These are just a few of the positives that 

we should remember. Again, thank you to all.  See 

you at the Hall! 

__________________________________________ 
 

Coats and Boots for Others 
Steve Benoit, President 

I want to thank everyone that helped with 

another community campaign to help others.  We 

collected jackets, gloves, and hats for the winter 

season.  Thank you to the Kraft Mill employees 

flower fund which provided a monetary donation to 

help us in this endeavor.  A very special thank you to 

Julie Rudden, who put this all together.  Julie 

contacted the local schools to find children that may 

have been in need and then she went out and 

purchased the apparel needed.  Through this she 

found that there was extra money and after taking 

advice from the Delta ISD she went out and 

purchased work boots for those in the trade classes.  



 

What a great 

concept and 

to be able to 

help young 

people that 

may some 

day join a 

labor or trade 

union.  Thank 

you again to 

all that have 

helped with 

this 

community 

campaign.  

We cannot do 

outstanding work like this without all of your help. 

__________________________________________ 

 

 

 

 

 

 

 

 

 

 

 

 

Rapid Response 
Gerald Kell, Insurance Advocate 

 Did you know weôre only thirty-some days 

into 2016?  I know, I was surprised too.  According 

to the political campaign coverage by media outlets, 

itôs been 2016 for the last 18 months.  That space-

time paradox seems to occur every four years and 

always appears to coincide with the presidential 

election cycle.   

  Barring a sudden return of integrity to the majority 

of our journalism, weôll probably be subjected to this 

excessive coverage for the foreseeable future.  This 

yearning for ratings and click-bait leaves an unfair 

burden on the constituency and makes vetting 

potential candidates damn near impossible.  Endless 

attempts to scoop the next scandal or political gaffe 

fills the airwaves to accommodate 24-hour 

broadcasting.  Have a website that needs a few extra 

 

 

 

 

 

 

 

 

 

 

 

 

Shown here is SSG Stephen Sovey with his local Michigan Army National Guard Unit, the 1430th CO. 

Vertical Engineers from Gladstone. Their mission is to build two schools in Liberia, a country in Western 

Africa.  The unit is comprised of Carpenters\Masons, Electricians, Plumbers, and Mechanics.   They are 

partnered with the AFL (Armed Forces of Liberia) to building a stronger relationship.  SSG Sovey was there 

from January 7th through the 27th and made sure to bring along this USW flag.  Steve works in the Pulp Dryer 

and has been at the mill for 4 years.  Be sure to thank him for his service and for promoting the USW abroad! 


