
 

  
 
 
 
 
 
 
 
 
 

 

Important Information & Events 
Employee Assistance Program (EAP) 

www.freckmanandassociates.com (800) 331-3226 
Retiree Get Together  First Wednesday of month 10am at the Union 

Hall 

Union Meeting: Second Wednesday - 7 pm – Dinner  6 pm 

Steward’s Meeting: Fourth Wednesday - 3 pm at the Hall 

Welfare Club Meeting: First Monday of the month - 7 pm at the 

Mead Rod & Gun Club  

Total Benefit Solutions:  Union Hall hours on the first two 

Wednesdays of each month.  Call 1.877.265.2212 to schedule an 

appointment.  (There will be no August Hall hours) 

 

 

 
Committee Members 
President    Steve Benoit ……….………………… 233-2529    399-4195 
1st Vice      Chuck Way.……….………………….  233-2705    280-1698 
2nd Vice     Bob Larson….………….……………..                    420-2256 
3rd Vice      Jeff Skorupski…..............…………...  233-2556    399-5472 
Insurance   Gerald Kell………………………..…... 233-3135    869-7943 
Comp          Ross Strand………………………….. 233-2549    280-1494 
Secretary    Brandon Stromberg………………..... 233-2714    284-1604 
Treasurer    Guy Trudell………………..…..……. . 233-2534    399-9143 
Hall Rental  Steve Kennedy………………………..                   789-1933 

www.pacelocal21.proboards.com 

or download the tapatalk app! 

 

 

 

 

 

Past, Present, & Future 
Steve Benoit, President 

As we approach contract negotiation, I need 

everyone to know that solidarity amongst all of us is 

a must.  We have to work together as a union for the 

good of our mill, our Union, our families, our 

community and for all the workers in and outside 

the industry.   

  The Company has chosen to pursue a number of 

items in the Master Agreement negotiations.   We 

will stand strong against a number of these issues.  

When the Company attacks the income that 

provides for my family and yours, I tell you it is 

time to STAND UP and FIGHT back to protect 

those that we love.  The Company has made 

comments claiming that Escanaba's contract is 

“outdated” or “does not live up to industry 

standards.”  Our contract is not outdated and I will 

tell you, we do not need to listen to industry 

standards.  If our union brothers and sisters would 

have complied with industry standards in the early 

days, our children would still be working in 

factories, safety would be non-existent, and wages 

would be abysmal.   

  In 1810 over 2 million school-age children were 

working 50-70 hours a week.  Some of these 

children worked in factories where barbed wire kept 

them in.  In 1881 the first American Federation of 

Labor national convention passed a resolution 

calling on states to 

ban children under 

14 from such 

employment.  In 

1938 the Fair 

Labor Standards 

Act came into 

affect regulating 

child labor.  What 

was the industry 

standard then?  

The standard was 
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child labor, but our unions did not lie down and 

decide that the status quo should govern them.  

They took action.  They stood up and fought back 

for what was right for their communities, families, 

unions and all workers.  Think about what unions 

have fought for and what the standards were at that 

time: 
 The Work Week:  The average work week in 1870 

was 61 hours but unions engaged in massive strikes 

and demanded shorter workweeks.  

 Fair Wages and Relative Income Equality:  When our 

unions are strong as in the 1940's and 1950's income 

inequality was at its lowest. 

 Employer Based Health Coverage:  The rise of 

unions in the 1930's and 1940's led to the first 

generation of health care. 

 Family Medical Leave Act:  The AFL-CIO led the 

fight in 1993 for workers to be able to be with 

families in a time of child birth and/or illness. 

  I could go on and on about what unions have done 

for each and every one of us but the point here is 

that if we simply adhere to someone’s arbitrary 

definition of industry standards because of what 

others have given up we will only help drive down 

not only our standards of living but workers across 

many industries.  You and your family deserve 

everything for which you have worked. 

  In 1975 we experienced a strike here in Escanaba 

because our union brothers and sisters chose to fight 

for what was important to their families, 

community, workers and the union as a whole.  We 

need to understand that our brothers and sisters 

before us fought tirelessly for what we enjoy today.  

In 1989 our local was again on the verge of strike.  

The night before they were going out on strike, the 

Company and Union came to an agreement.  We 

honor and respect those who sacrificed and fought 

before us and we need to be sure that we keep them 

and their struggles in mind when bargaining. 

 
 

Understaffed and Overworked 
Chuck Way, 1

st
 Vice President 

We continue to move forward with the 

Mechanical Maintenance bids. The Multi-craft team 

will prepare the hands-on test for the candidates 

with passing scores.   

  Our E-Tech team has decided that the NCCER test 

will not suffice for the mill’s needs.  They are going 

to use a version of what we have in place already.  

It may include some subjects from the NCCER 

book, the tech test, and some from the previously 

used test.  This was all agreed upon by the team, 

salaried and hourly.  Some may ask, “Why again?” 

but if it does not fit the needs of the mill, why use 

it? 

  Yard woes continue as they continuously run short 

due to a lack of manpower.  Too many members are 

covering jobs by having to work excessive 

overtime.   This has been “voluntary” but how long 

can that last?  Work that needs to be done is just 

being let go, shortcutting jobs, and just having other 

people complete the work.  Mill management has 

promised us a plan and we await its arrival. 

__________________________________________ 

 



  

Love Trumps Hate 
Brandon Stromberg, Secretary/Rapid Response 

At the latest Republican National 

Convention held in Cleveland several weeks ago, 

presidential candidate, Donald Trump, officially 

accepted the party’s nomination and will be on the 

ballot come November.  It’s almost customary for 

the rival candidates in a party’s primary race to 

concede and endorse the winner.  In this election 

cycle, the closest rival was Senator Ted Cruz of 

Texas. Joining a long list of former Republican 

presidents, candidates, incumbent senators, 

governors, and congressmen, he refused to endorse.   

  Trump’s response was predictable and equally 

childish when he said he thinks, “Cruz ruined his 

political career” and that he “wouldn’t accept his 

endorsement even if Cruz 

changed his mind.”  During 

the convention, many Trump 

supporters were interviewed.  

They called our President a 

terrorist, a foreigner, a traitor 

coupled with a variety of 

other slanderous remarks.  

They called for a ban on 

Muslim, African American, 

and Jewish refugees.  They chanted “LOCK HER 

UP!” in regards to Secretary Hillary Clinton.  While 

we certainly don’t see the best in people during 

elections, this isolationism and demagoguery goes 

against our basic principles and beyond the realms 

of an educated and civilized society.  Imprisoning a 

political opponent is a basic tenant of Fascism, not 

democracy.   

  Recently, Trump stated sanctimoniously, “I love 

the poorly educated.”  They love him too.  So, here 

is our next potential President of the United States.  

Commander in Chief.  Possessor of nuclear launch 

codes.  Is he really capable of uniting and leading a 

country?  Or is he already exploiting inherent 

divides?   What qualities do you look for in a 

leader?  How about strength, resiliency, 

intelligence, loyalty, honesty, humility, and 

experience?  Trump has no political experience, and 

is a self-proclaimed, successful businessman.  But 

when you look closely at his business ventures, you 

find thousands of lawsuits, unpaid workers and 

vendors, and a laundry list of cheated employees.  

You’ll also discover several bankruptcies—

including two that were listed just above Verso on 

the bankruptcy website.  Our mill has experienced 

bankruptcy twice in the past 5 years; if anyone can 

attest to the plight it causes, we can.  Remember 

that. 

  Throughout his campaign Trump has promised to 

build a wall and place a ban on Muslims.  Now 

when asked he says, “We will look into that and 

many other things.”  The vagueness of his 

statements is indicative of the shallow nature of his 

policies and approach.  It was recently discovered 

that the e-mail hack of the Democratic Party’s 

servers was perpetrated by Russia.  Trump said he 

“hopes” they did.  Why would a citizen hope that a 

foreign country hacked an American campaign to 

alter our democratic process?   

  In 2004, Trump said he thinks the economy does 

better under the Democrats.  Could it be that he is 

only running as a Republican because that is the 

only nomination he could 

reasonably hope to attain?  

Could you imagine 

Senator Barack Obama 

announcing his 

presidential run in 2008 

with 5 children from 3 

different women?  I can 

barely fathom the 

criticism he would have 

received.  Personally, I think Donald Trump will do 

whatever necessary to advance his self interests.  He 

hasn’t done anything for others up to this point in 

his life and as the father of an Army Captain killed 

in action recently told Donald, “You’ve sacrificed 

nothing.”  Why would he start worrying about the 

American people now?  He’s no friend to labor, to 

women, minorities, or small business owners.  This 

is an important election.  Whomever you decide to 

support, I strongly encourage you to do your 

research and place a conscience vote for the best 

candidate in each position; candidates who will 

unite the American people not divide them. 

__________________________________________  

 



  

 
__________________________________________      

 

Transamerica Blackout  
Gerald Kell, Insurance Advocate 

 Our 401(k) Plan has successfully been 

transitioned from Empower to Transamerica.  The 

blackout period ended on July 22
nd

.  For those who 

were unable to make their elections, select 

beneficiaries and decide on their preference in 

regards to Managed Advice, you’ll now be able to 

access your account again; you can either call 

through the Verso One Number at 901.422.6103 or 

go online at verso.trsretire.com.  It’s important to 

note that Transamerica is also the administrator of 

our Defined Benefit Pension Plan.  The 401(k) will 

be listed as Defined Contribution Plan.   

  We’ve communicated the Managed Advice service 

that Transamerica offers through your plan.  Since 

we first learned of the automatic enrollment into 

this additional service for all members, we’ve put a 

significant effort into informing everyone about the 

need to look at the service and decide whether or 

not it’s beneficial to your retirement goals.  I want it 

to be clear neither I nor the Union are advocating 

whether or not you should opt out, but simply 

implore you to make an educated decision.  The 

service is free until September 1
st
 after which you’ll 

see an approximate charge of $2.08 per $10,000 of 

your portfolio balance each month.  Managed 

Advice can provide very specific information about 

your retirement goals through a fiduciary’s help 

either in person or over the phone. 

  Another revelation since we last covered the 

blackout period is that our account balances were 

actually invested for much of the time.  Check your 

account to see the date of reinvestment.  This is a 

positive discovery as we enjoyed much more of the 

recovery from the Brexit drop than many of us had 

thought.  You’ll also notice there’s a rate of return 

percentage that shows your year-to-date (YTD) 

performance; this number represents 

Transamerica’s performance in just the past month, 

not your actual YTD performance.    

  We emerged from bankruptcy and the blackout 

period almost simultaneously.  Many members who 

may have been waiting for emergence to consider 

retiring may now access the full allotment of 

annuities and the oft-sought lump sum.  We’ve had 

reports of difficulty in obtaining a lump sum 

calculation, but I’ve been assured that Verso has 

informed Transamerica of its availability.   

  Obviously we’ve experienced a significant amount 

of retirements over the past few years and foresee 

similar numbers for the immediate future.  I want to 

remind members that if you’re contemplating 

retirement, it’s absolutely imperative that you 

research it thoroughly.  For example, I’ve found that 

many are surprised by the cost of healthcare once 

they’ve retired.  Accessibility to affordable 

healthcare has been greatly expanded by the 

Affordable Healthcare Act and its marketplace, but 

please understand that subsidies are dictated 

primarily by income level.   An affordable plan can 

become relatively unaffordable if you’ve crossed 

certain income thresholds.  Take the time to speak 

to qualified insurance professionals to get the 

current availability requirements—too often we rely 

on third hand information provided by co-workers, 

family members, or friends who may inadvertently 

be sharing inaccurate information.    



  

 
2500 7th Ave South, Suite 217  

Escanaba, MI 49829  906.789.1400 

 
Don't throw your hard-earned  

money out the window!  

 If you pay for vision insurance, come see us! 

__________________________________________ 

 

We Row Together 
Bob Larson, 2

nd
 Vice President 

The month of July has flown by in a blur.  

Verso has emerged from bankruptcy.  The name on 

the front of the plant did not change and our 

leadership has remained.  We hosted a truly great 

picnic at the Hall.  Management is still saying we 

are in the fight of our lives and we all need to row 

in the same direction.  That is the truth.  When they 

say we need to all row in the same direction, I 

picture a Roman galley and guess who’s at the oars?  

They would like us to be a more “progressive” 

Union; I think they mean they want us to be more 

permissive.   

  One of our union brothers was involved in an 

accident where a dump truck tipped over.  He was 

taken to the emergency room and the head Human 

Resources was notified in Alabama but no one from 

the employee’s family was contacted.  He was then 

suspended for five days.  The blame was all him 

according to the Company.  The appalling condition 

of the roads and equipment or the complete lack of 

training apparently had nothing to do with the 

accident.  Also, the CBA Articles cited in the 

discipline call for no more than a written reprimand 

for a first offense.   

  A production employee was recently ordered to do 

Maintenance welding.  The salaried people who had 

him do this did not follow the safety rules.  This is 

the disrespect they show our contract and 

employees.  As a steward, I have been involved in 

more reprimands in the last seven months than I had 

in the previous twenty years.  Is this how they plan 

to get our cooperation?  We are a skilled, 

knowledgeable, and dedicated workforce not just 

galley rowers.  Together we will make Escanaba the 

flagship of this company again through cooperation, 

not fear and retribution.   

__________________________________________ 

Do you know that USW District 2 has a 94% 
active membership density?  We are stronger in 

numbers.  Let us proudly keep that number high, 
encourage membership retention and pursue 
expansion.  You can help this effort by contributing 
the USW PAC fund.  USW PAC makes it possible for 
our union to run the most effective, member-driven 
program in the labor movement; and, it is funded 
entirely by voluntary contributions from members like 
you.  Federal law prohibits your dues dollars from 
being used for most political purposes, which is why 
our union has established the United Steelworkers 
Political Action Committee (USW PAC).  
_____________________________________________           

 

Entries for Livestock Auction due August 15
th

  
The Escanaba Mill supports local youth by purchasing livestock at the Junior Market Livestock 

Auction during the U.P. State Fair. This year the mill is planning to purchase a hog and steer from the 

child or grandchild of an Escanaba employee.  The livestock are processed and used as prizes for the 

United Way campaign.  It is also donated to local food pantries and shelters. 

If your child has a steer or hog to be considered, please have them send a one-page overview by the 

end of the day on Monday, August 15
th

 to rhonda.lavigne@versoco.com or mail to Rhonda LaVigne, 

Verso Corporation Escanaba Mill, 7100 County Road 426, Escanaba, MI 49829. 
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Bullard Plawecki  
Chuck Way, 1

st
 Vice President 

The Bullard Plawecki Act, also known as 

the employee “Right to Know” Act is legislation 

dating back to the late 1970’s that requires 

employers to allow their employees access to 

personnel files.  The act basically says you have a 

right to review your personnel records and the 

review can be done periodically (twice a year).  

 It should be requested in writing and take place at a 

location reasonably close to the employee’s place of 

employment.  The employer may allow the review 

to take place at a time and location more convenient 

to the employee.  This comes about if a review 

during normal office hours would require an 

employee to take time off from work.  After the 

review of your records you may also request a copy.  

The company may charge you a fee for this service.  

For more information, contact a committee member 

or steward. 

__________________________________________ 

 

Solidarity Picnic 
Jeff Skorupski, 3

rd
 Vice President 

The Solidarity Picnic we hosted at the Hall 

turned out to be a great success, I would like to 

thank all who attended and helped with the event.  

We had over 300 

people come through 

the doors.  The 

kids—and some of 

us adults—really 

enjoyed the bounce 

houses.  That is 

pretty impressive 

considering all that 

we have going on.  I 

would like to give a 

special thanks to our 

local Sara Lee 

distributor who 

donated all of the hot 

dog buns; they also 

donated a large 

amount of Sara Lee 

bread to our Strike 

for Hunger, so please 

consider buying Sara Lee brands when you do your 

shopping. 

__________________________________________ 

 

Safety First 
Jeff Skorupski, 3

rd
 Vice President 

There has been a lot of talk around 

‘production over safety’ in the mill recently and I 

want to share a recent experience I had.  We lost the 

ropes on E3 Paper Machine on a Sunday.  We were 

told it is now part of Production’s job to assist the 

millwrights in rope replacement.  So we assisted 

where we could and to make a long story short, I 

never used my personal lock where I should have.  

There are several factors that led to this situation, 

but first and foremost, I never stopped and asked 

questions.  I did not feel pressured by Management, 

I was pressured by myself.  It was very hot that day 

and none of us wanted to be working in that heat 

any longer than necessary.  The reason I bring this 

up is we’re all being asked to do more with less 

these days.  We must get to a point where our first 

thought is safety and not worry about the downtime 

side of things.  We have a great workforce, we all 

take pride in our jobs and want the mill to be the 

best, but we must make safety our first thought each 

day.  I hope this situation can open some eyes and a 

better process of communication/training can be put 

in place.  The Company has begun to use the 

‘Flexibility’ language they’ve had for years so when 

dealing with the combining of work and moving job 

duties around, we must be vigilant in asking 

questions and put SAFETY FIRST!!!!!!!!! 

Congratulations to Jamie Dier on 

winning the drawing for the grill! 

Experience the pride of teaching others about 

turning pulp into paper at the UP State Fair, 

August 15–21. There will be a booth staffed 

by volunteers from the Escanaba mill and their 

families in the Miracle of Life barn showcasing 

the papermaking process. The mill has a long 

history of volunteering and it provides an 

opportunity to pass along the legacy of 

papermaking. Families are invited to 

volunteer—ages 12+, unless accompanied. 

Training will be provided at the booth.   
 

Volunteers will receive passes for their time: 

  
 Single 3 hr shift: One day pass  
 Two 3 hr shifts: Weeklong pass  

 Three 3 hr shifts: Weeklong pass and a 
wristband for the midway rides  

 

If interested, please call  

Pam Lauscher at 233-2616 or email 

pamla.lauscher@versoco.com by August 5th. 



  

 

4
th

 of July/School Supplies 
Gary DuBord, Jr., Next Generation 

Thank you to everyone that helped with the 

Fourth of July parade! There were thousands of 

people at the parade and everyone that handed out 

candy, rulers, yard sticks, walked or rode on the 

float are greatly appreciated!  

   I will be heading up our school supply donation 

collection this year and am asking our members to 

help with supplies for local students that may begin 

school this fall unprepared.  In helping with this 

fundraiser we continue to demonstrate our 

dedication to the community and education.  Please 

bring a school supply item with you to the Union 

Hall or contact me directly for assistance with 

picking up items from your home.  Backpacks, 

crayons, notebooks, pencils, white glue, glue sticks, 

hand sanitizer, tissue, plain copy paper, 

highlighters, white out, etc. are all examples of 

items needed. We will be putting together 

backpacks with supplies and also supplying schools 

with individual supplies.  Everything stays local and 

will be donated from our Local.  Thank you for 

helping better prepare the children in our 

community for school this September! Contact Gary 

Dubord Jr. at 241.2959 with any questions or 

donation assistance.  Drop offs can be made to any 

committee members’ area, USAT Office on Donut 

Thursday, USW office at mill’s following locations: 

 

Steve Benoit – 41 Winder 

Brandon Stromberg – E1 

Gerry Kell - PS&D  

Chuck Way - Area 6 Maint. 

Bob Larson - Area 6 Maint. 

Jeff Skorupski – E3 

Ross Strand - PMD 

Gary Dubord Jr. - Yard 

 

Local 21 will be sharing a booth at the 
UP State Fair with the Delta County 

Democrats the week of August 15th – 
21st and will be in need of help to cover 

shifts.  If anyone is interested please 
contact Steve Benoit at 906.399.4195

 

A Special Thank you  

to Kevin Puszczewicz, Territory 

Sales Manager for Bimbo Bakeries, 

USA for the generous Sara Lee 

product donations to our Strike for 

Hunger campaign and the 

Solidarity Picnic.  A great 

community supporter! 

Stop in and thank him in person at 

1924 Ludington St. 


